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“My
Authenticity
Is My
Rebellion”

-Viola Davis



https://www.womenshealthmag.com/beauty/a30752070/viola-davis-skincare-routine/
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Women building Women is not
just a workshop, but a lifestyle.

Women Building Women would provide girls with the
tools to denounce the stereotypes that have been forced
upon us throughout our upbringing and to eradicate those
bad thoughts about ourselves that stem from racismin
institutions, in the media, and in individuals.
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Feminist Leadership

Women are...

e Powerful

e Willing

e Understanding
e Influential




What's Next?
Social Media

Workshops

After School Program
Expand Topics
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