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The Leadership Scholars Certificate Program is a two-year selective,
interdisciplinary certificate program that prepares Rutgers undergraduate women to
be informed, innovative, and socially responsible leaders.

Leadership Scholars design and implement social action projects to expand their
understanding of issues and problems and to develop leadership skills.

This project gives Scholars the opportunity to apply the theoretical knowledge
they have gained about leadership, advocacy, and social change with the practical and
experiential knowledge they have developed about a particular policy issue or
problem through the field site placement. It also further develops leadership skills by
giving undergraduates the opportunity to practice leadership through action.

To find out more please visit the Institute for Women’s Leadership’s website at
http://iwl.rutgers.edu. )9



http://iwl.rutgers.edu/

GOAL & METHODS

TR
My project will address the lack of quality financial education

for below average income women within the tristate area

| will conduct interviews with a financial empowerment
nonprofit organization serving this population, hopefully
increasing awareness and demonstrating the pressing need to

provide more women with accessible financial education. 09



INTELLECTUAL FOUNDATIONS
Why do women earn less than men do?

In 2021, women made 83c for every S1 a man made in
the same occupation and with the same education level.

(Gould)
There are two major contributors: discrimination and

shouldering caregiving duties. (Fry)

Why do women feel hesitant to enter the
finance sector?

For many female youths, a career in finance may not be the
first thing that comes to mind, because they "feel like they
lack mentorship in the field, and many feel environment
doesn't help balance work and family life." ("QUANTIC")



PROJECT TIMELINE

September October November December
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organizations e Conducted three
Graduate film interview
crew expressed episodes

* Film crew’s final
draft footage
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* Researched topic
relevancy
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interviewing

Posted footage
on social media
platforms

interest Film crew’s first
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guestions complete
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SAP HIGHLIGHTS

Organization Photo and
Interviews video B-roll
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SAP HIGHLIGHTS CONT’D
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FEMINIST LEADERSHIP FINDINGS
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"I do not wish [women] to have power over men; but over
themselves." - Mary Wollstonecraft

eminis
Leader




IMPACT & EVALUATION

Guiding Question: Is my project gaining the right
emotional response from the audience?

RUTGERS

Acceptance

INSTITUTE FOR
WOMEN'S LEADERSHIP




LESSONS LEARNED

Project
Management

Seeking
Feedback
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Affiliation

Name Project role
Medha Rutgers film crew member
Rajamanur
Emma Isaacs Rutgers film crew member
Claudine Smith Rutgers film crew member
Tracie Wheeler Savvy Ladies employee
Judy Herbst Savvy Ladies employee

Siddharth Gupta  Film co-actor

Reese Bracken Scarlet PR member
Professor Mary Project Guide
Trigg

Film member taking production
footage

Film member taking production
footage

Film member taking production
footage

Project interviewee
Project interviewee
Friend

Designer of project flyer

Professor

THANK YOU FOR YOUR SERVICE!



PROJECT BIBLIOGRAPHY

Barber, B. M., & Odean, T. (2001). Boys will be boys: Gender, overconfidence, and
common stock investment. The Quarterly Journal of Economics, 116(1), 261-292.

Buchwald, E. (2021, May 5). What’s behind the male-female financial-literacy gap?
These academics say they’ve found an answer. MarketWatch.
https://www.marketwatch.com/story/whats-behind-the-financial-literacy-gender-gap-these-
academics-both-male-and-female-found-one-answer-11620068977

Dickinson, E. (1996). The financial well-being of women and family. The American
Journal of Family Therapy, 24(1), 65-73.

Empowering Girls Through Financial Literacy. (2021, November 5). NCGS.
https://www.ncgs.org/advocacy/blog/2021/11/05/empowering-girls-through-financial-

literacy/

Knight, Rebecca. “How to Conduct an Effective Job Interview.” Harvard Business
Review, 12 Aug. 2015, hbr.org/2015/01/how-to-conduct-an-effective-job-interview


https://www.marketwatch.com/story/whats-behind-the-financial-literacy-gender-gap-these-academics-both-male-and-female-found-one-answer-11620068977
https://www.ncgs.org/advocacy/blog/2021/11/05/empowering-girls-through-financial-literacy/

PROJECT BIBLIOGRAPHY CONT’D

Langowitz, N., & Minniti, M. (2007). The Entrepreneurial Propensity of Women.
Entrepreneurship Theory & Practice, (3), 342-364.

NextAdvisor. (2021, March 24). Women ‘Know More Than They Think They Know’ About
Finance — How Confidence Can Help Close the Gap. NextAdvisor with TIME.
https://time.com/nextadvisor/in-the-news/study-women-know-more-finance-investing/

Raquel Fonseca., & Kathleen J. Mullen (2012). What Explains the Gender Gap in
Financial Literacy? The Role of Household Decision Making. National Library of Medicine.
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC3462438/

The Glass Ceiling (Jesudason & Rother-Harris, 1995). Www.library.wisc.edu,
www.library.wisc.edu/gwslibrarian/bibliographies/glass-ceiling/.

Writer, G. (2021, March 31). How Improving Financial Literacy Empowers Women. Debt
Relief | Debt Consolidation | Credit Counseling. https://moneyfit.org/blog/financial-literacy-
empowering-women



https://time.com/nextadvisor/in-the-news/study-women-know-more-finance-investing/
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC3462438/
http://www.library.wisc.edu/gwslibrarian/bibliographies/glass-ceiling/
https://moneyfit.org/blog/financial-literacy-empowering-women

	Slide 1: M$NEY MATTERS Tackling the Lack of Financial Literacy Among Women
	Slide 2: IWL Statement
	Slide 3: Goal & methods
	Slide 4: Intellectual foundations
	Slide 5: Project Timeline
	Slide 6: partnerships
	Slide 7: SAP Highlights
	Slide 8: SAP Highlights cont’d
	Slide 9: feminist leadership findings
	Slide 10: Impact & evaluation
	Slide 11: Lessons learned
	Slide 12: Acknowledgements
	Slide 13: project bibliography
	Slide 14: project bibliography cont’d

