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RUTGERS—-NEW BRUNSWICK
Institute for Women’s Leadership

The Leadership Scholars Certificate Programis a two-year selective, interdisciplinary
certificate program that prepares Rutgers undergraduate womento be informed,
innovative,and socially responsible leaders.

Leadership Scholars design and implement social action projectsto expand their
understanding of issues and problems and to develop leadership skills.

This project gives Scholars the opportunity to apply the theoretical knowledge they
have gained about leadership, advocacy, and social change with the practical and
experiential knowledge they have developed about a particular policy issue or
problem through the field site placement. It also further develops leadership skills by
giving undergraduates the opportunityto practiceleadership throughaction.

To find out more please visit the Institute for Women’s Leadership’s website at
http://iwl.rutgers.edu.



http://iwl.rutgers.edu/
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Women of Color in Business

Face a significant barrier in professional
advancement

Are underrepresented at every state of the corporate
pipeline

This preject aims to
Build self-confidence and self-advocacy skills for

women of color business navigating challenging
situations
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Increase awareness about women'’s issues in
e LSSue Business




Representation
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Women are twice as likely to be
intferrupted or spoken over

Women of color are less likely to
receive support from their
managers
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Create a spaee for women of color af
the-Rutgers Business to have a safe
space todiscuss issues impacting
them professionally in a candid way

PURPOSE

Teach skills in confidence and self
advocacy to be able to navigate
difficult situations as a woman of

color at work

PRobUcCT

Panel discussion event with industry
professionals and business school
professors




Panel and, Reundloble [)iscussion

SHADLES OF SUCCESS

Self-Advocacy as a Tool for Transforming
the Space for Women of Color in Business

Jersey Market at Wells Fargo
Advisors

Libah Farooq
Governance, Risk, and
Compliance Analyst at

Yla Eason Jennifer Bucalo, Ph.D.
Assistant professor of professional Executive Director of
practice at the Rutgers University Strategic Initiatives at Rutgers
Business School Newark
November 14th « 4:00 PM « 100 Rock « BRR 5031

. Register now at;
bit.ly/shadesofsuccess



Timeline

Summer

Reach out for panelists
Research
Create discussion questions

September

Reach out for cosponsors

Octoher
Plan event logistics (room bookings, decorations, flyers)

November

Advertise event/Collect RSVPs
14th - Event Datel
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SHADES OF SUCCESS

Self-Advocacy as a Tool for Transforming
the Space for Women of Color in Business

from a top panel of women

professionals of color

Obtain essential resources for
professional growth

NOVEMBER 14TH e 4:00 PM
100 ROCK e BRR 5031

Register now at:
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November 14th « 4:00 PM « 100 Rock « BRR 5031
Register nowat:
bit.ly/shadesofsuccess
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Hi Victoria,
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Conversations, with a
lasting impression,

Grateful to have been part of this amazing day!
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Feminist
Leadershila

The work that goes into
activism is often not talked
about enough. We see
orotest but never think
about the discussions we
have with ourselves or with
others on what to putf on
the signs

Selfcare from self care
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“Women in the Workplace 2024: Key Findings & Takeaways.” Lean

Wi 4 In, 2024, leanin.org/women-in-the-workplace.

Minkin, Rachel. "Diversity, Equity and Inclusion in the Workplace.”
Pew Research Center, Pew Research Center, 17 May 2023,

www.pewresearch.org/social-trends/2023/05/17/diversity-equity-
and-inclusion-in-the-workplace/.

Parts 2 and 3, Youth Activist Toolkit: “Creating a Strategy and
Crafting Your Message”
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