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RUTGERS-NEW BRUNSWICK
Institute for Women’s Leadership

The Leadership Scholars Certificate Program is a two-year selective, interdisciplinary
certificate program that prepares Rutgers undergraduate women to be informed,
innovative, and socially responsible leaders.

Leadership Scholars design and implement social action projects to expand their
understanding of issues and problems and to develop leadership skills.

This project gives Scholars the opportunity to apply the theoretical knowledge they have
gained about leadership, advocacy, and social change with the practical and experiential
knowledge they have developed about a particular policy issue or problem through the
field site placement. It also further develops leadershlp skills by giving undergraduates
the opportunlty to practice leadership through actlon

To find out more please visit the Institute for Women’s Leadership’s website at
http://iwlrutgers.edu.
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http://iwl.rutgers.edu/

What is “Shifting [ *
the Lens”?

- Shifting the Lens is a filmed roundtable discussion
aboutwomen’s historywith a panel of distinguished
Rutgers professors and affiliates in the field. In this
film, we engaged in a rich dialogue about the
development, current state, and future directions of

the field. We discussed pivotal research, emergir:g@z)

trends, and the broader impact of women’s histo
on academia and society.
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THE PROBLEM

i Women in State |
M . Standard_s et Topics Discussing Women:_

: In the Work Force | | Civil Rights
Women are severely I 2%

underrepresented in I On the Home Front 0“‘9’
history textbooksand | o
~curriculum. :
| Progressive Era
. 2%

178 women are named

in state standards. 98 . First & Second Wave
D | Women's Rights

women appear oneonly :

time. Only 15 women are I

named 10 or more times. Voting Rights/Suffrage
20%

9%

Domestic Roles |
53%
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e Q: What gets preserved? Why? By | B T g Shlammnmsislasaaans
who? , AR EE ST i

A: books, legal documents,
autobiographies; deemed “important”;
upper-class, white, men. |

° SYMBOLICANNIHILATION.




THE PROBLEM (cont.)

Presentism & Bias

Misconception: women's history = family and sex
Reality: women'’s history = social history (of everyone!)

Modern projections of gender onto the past

o

Need to shift what we think of as traditionally historically

significant

Establish gender as a category of analysis

OAN WALLACH SCOTT
GENDER AND THE
POLITICS # HISTORY

HANDBOOK
OF GENDER IN
ARCHAEOLOGY




Goals & Mission Statement

. ) ) ) . "’
Facilitate Understanding Mission Statement: !
Through a round table discussion,
explore the development of women's
history as a field of studyand how
: Ry . Rutgers came to have the best =~
Spark Curiosity & Engagement women’s history program in the - A
i country through the eyes of those
who pioneered the field, and
broadcast the value of women's 4
history in understanding and
contextualizing the truth of our past
present, and future. ]

Use an Accessible Format
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Task Description Date |May/| Jun | Jul | Aug | Sept | Oct
Task 1 Research, grant proposal, April -

and approval May -
Task 2 | Outreach Jun - Oct

Scriptwriting, booking
Task 3 o Aug - Oct

room, mediacollab
Task 4 | Host roundtable! Oct 29th

o Oct 30th-

Task 5 | Editing v 3t

Task 6 | Watch party! Dec 4th




Outreach

e Drafting emails

e Practicing
professionalism

o Creating a sign-off

° Troubles.hoo:cing

Best wishes.

Andie Purks
L Leadership Scholar

gers University—New Brunswick
450(@scarletmail.rutgers.edu | (609)618-




Scriptwriting
e Development
e Refinement

e Collaboration and friendly insights_.

Media Collaboratidn

e Zoom meetings
e Team assignment

e Production, vision, editing
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Roundtable!

Left to right:
Dr. Seth Koven
Dr. Chie Tkeya

Me! - Andie Purks
Cail Barias
Dr. Rachel Devlin
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narrow-mindedness and Prejudice and
racism
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FEATURING GUEST SPEAKERS: SHIFT|NG WatCh Par'
DR. RACHEL DEVLIN

DR, SETH KOVEN .
DR. CHIE IKEYA

rane anuemty, THE LENS

Empowering
Women's
History in
Academia

Learn the nuances
of women's history
through a filmed
roundtable exploring
the perspectives of
four distinguished
women's historians
from Rutgers
University.

JOIN US! , S -~ ’ R
DEC 4TH 6-7PM 2 . :
RUTH DILL JOHNSON Y R ——

CROCKETT BUILDING S —— .
15T FL CONF. ROOM =2 o
o ; | S ,'k,.}i-_.






http://www.youtube.com/watch?v=rhnKu3B4kGs

Impact & Evaluati(')n'

How effectively do you feel "Shifting the How likely are you to recommend this
Lens: Empowering Women's Historyin ~ °~ documentary to a friend or colleague What aspect(s) of the documentary
Academia" empowered women's history who is interested in women's history? resonated with you the most?

as a field and those who study it?
9 Responses ) L .
It was just very motivating and inspirng to

E] =~ X3 [E =y see how there's people actively trying to
® 1-Notat have women's history come to the surface

9 Responses
a3

. II- Notat all likely and be acknowledged and fighting for this.
all
effective ® 2 - Unlikely

® 7-Not ® 3. Neither Dlr Rachel's quc:lfg i the I:n_egmmng -
very likely nor history often buries what it seeks to reject
effective unlikely and the fact that Rutgers was at the

. 3. ® 4. forefrant of bringing women's history to
Somewhat Somewhat lightand asapathof study.
:;f;?:he.;t Wialy After watching the documentary, do
inaffective ® 5-Very you feel more c?mpelled to engage

.. likely with women's history as a field of
Somewhat study? Why or why not?
effective

® 5-Very | feel more compelled to learn much more
effective

about women's history especially with the
state of our government these days and

regarding women's rights specifically and
how these rights or lack of are shaped by




> —

- Lessons Learned

o P a r‘t n ers h i pS . | - . - Please share any additional thoughts,

opinions, or feedback on the film or
watch party. Anything is appreciated!

This was a really beautiful piece of history

e New thoughts on Ie_,ad,_ershi_p Jou st e

o Broadef impact thah expected
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