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RUTGERS-NEW BRUNSWICK
Institute for Women’s Leadership

The Leadership Scholars Certiticate Program is a two-year selective, interdisciplinary
certiticate program that prepares Rutgers undergraduate women to be informed,
innovative, and socially responsible leaders.

Leadership Scholars design and implement social action projects to expand their
understanding of issues and problems and to develop leadership skills.

This project gives Scholars the opportunity to apply the theoretical knowledge they have
gained about leadership, advocacy, and social change with the practical and
experiential knowledge they have developed about a particular policy issue or problem
through the tield site placement. It also tfurther develops leadership skills by giving
undergraduates the opportunity to practice leadership through action.

To tind out more please visit the Institute for Women's Leadership’s website at

http://iwl.rutgers.edu.
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Intellectual/Conceptual Foundation

The Multiracial Experience

Percentage of all U.S. adults
who have at least two races in
their background (including
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their grandparents) racial background who have ...

Americans identity as

Felt proud to have a
multiracial background 60%

6.9% - Multiracial and growing 3x
Felt more open Lo _
other cultures faster than any other racial
Been subjected to _
slurs or jokes because

group
* |dentity denial leads to

of racial background

- IMultiracial Bablos on the Rise

% of cAtkdren younger than s year old who are
Source: Pew Research Center survey, Feb. 6-April 6, 2015 (n=21,224 sampled gmuitracal among those Huving with fwo parents

including 1,555 multiracial adults)

higher levels of stress,
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e Race as a social construct

Pew Research Center (2015); Rondilla et. al
(2017); Albuja et. al (2019); Shih et. al (2007) 1970 1980 1980 2000 2013
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Film and Finding a
Third Space

"One Drop Rule” S
| Fetishization |
hindered Representation
| and | |
formation of a and identity

D teri
Third Space for =eentening

, formation
S Whiteness
Multiracial groups

Sanford (2018); Halverson (2010); Sanchez et. al (2020); Rondilla et. al (2017)
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* Research E /‘ /
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e Hire film student

* Video editing
* Qutreach

e December

e QOutreach

* Screening Event



Feminist Leadership

Intersectionality of Race and Gender

Feminist Interviews

Collaborative Leadership

Taner (2019); Friedman (1995)



Outreach

Department/Club/Center

Contact

WGSS listserv

Nimrah Saeed (email)

WGSS Undergraduate Director

Kyla Schuller (email)

IWL Newsletter

Sasha Taner (email)

Center for Social Justice Education & LGBT
Communities

Lindsay Jeffers (email)

Center for Latino Arts and Culture

Monica Madera (email)

RU Fusion Club

Nico, Maya (text)

Rutgers University Film Productions Club

Cecilia (text)




https:// www.youtube.com/watch?v=v-0vXelxKTO



. “That you are so much more than your
PI'OJ eCt lmpaCt race and people asking what you are. That
mixed race people sometimes feel that it
can be difficult to find spaces you belong in
because it may feel like you're don't
completely fit into one identity.”

“Was happy to see that perhaps times are
changing and mixed is more common and
accepted”

l “it made me ask myself the questions and

helped me understand feelings that |
haven't been able to voice explicitly”
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“I really liked the personal feel of the film.
It was similar to a podcast style which |
enjoyed.”
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Research: Social Filmmaking Skills: Adaptability and Outreach and
psychology, Interviews, Exec Leadership Communication

sociology, history Producer, Director




Special Thanks

*SAP Advisor: Dr. Crystal Bedley
*Film and Editing: Cecilia Kolenich
*Flyer Design: Tobey O.
‘Protessor Karla Jackson-Brewer
*Institute for Women's Leadership Statt
Leadership Scholars Class of 2026

‘My interviewees: Maya McCatty, Yusuf Lee, Dalia Gad
‘RU Fusion Club




Bibliography

Albuja, A.F., Gaither, S.E., Sanchez, D.T., Straka, B. and Cipollina, R. (2019), Psychophysiological Stress
Responses to Bicultural and Biracial Identity Denial. Journal of Social Issues, 75: 1165-1191.
https://doi.org/10.1111/josi.12347 Halverson, E. R. (2010). Film as Identity Exploration: A Multimodal Analysis
of Youth-Produced Films. Teachers College Record, 112(9), 2352-2378.

Friedman, S. S. (1995). Beyond White and Other: Relationality and Narratives of Race in Feminist Discourse.
Signs, 21(1), 1-49. http://www.jstor.org/stable /3175121

‘Halverson, E. R. (2010). Film as Identity Exploration: A Multimodal Analysis of Youth-Produced Films.
Teachers College Record, 112(9), 2352-2378.

‘Mihoko Doyle, J., & Kao, G. (2007). Are Racial Identities of Multiracials Stable? Changing Self-
Identification Among Single and Multiple Race Individuals. Social Psychology Quarterly, 70(4), 405-4253.
https:/ /doi.org,/10.1177 /019027250707000409

‘Pauker K, Meyers C, Sanchez DT, Gaither SE, Young DM. (2018). A review of multiracial malleability:
Identity, categorization, and shifting racial attitudes. Soc Personal Psychol Compass. 12:€12392.
https://doi.org/10.1111/spc3.12392

‘Pew Research Center. (2015). “Multiracial in America: Proud, Diverse and Growing in Numbers.”
Washington, DC.

‘Rondilla, J. L., Guevarra, R. P., & Spickard, P. (Eds.). (2017). Red and Yellow, Black and Brown: Decentering
Whiteness in Mixed Race Studies. Rutgers University Press.




Bibliography cont.

‘Sanchez, D. T., Gaither, S. E., Albuja, A. F., & Eddy, Z. (2020). How Policies Can Address Multiracial
Stigma. Policy Insights from the Behavioral and Brain Sciences, 7(2), 115-122.

https://doi.org/10.1177 /2372732220943906

*Shih, M., Bonam, C., Sanchez, D., & Peck, C. (2007). The social construction of race: Biracial identity and
vulnerability to stereotypes. Cultural Diversity & Ethnic Minority Psychology, 13(2), 125-133.

https:/ /doi.org,/10.1037 /1099-9809.13.2.125

Taner, Sasha (2019). “Feminist leadership interviewing as a tool for social tfransformation.” The Time Is Now.
Feminist Leadership For A New Era. Alonso, Araceli and Langle de Paz, Teresa, (eds), Global Network of
UNESCO Chairs on Gender. pp. 94-101.

Xu, Janet, Saperstein, Aliya, Morning, Ann, Iverson, Sarah (2021). Gender, Generation, and Multiracial
Identification in the United States. Demography 58 (5): 1603-1630.




	Slide 1
	Slide 2
	Slide 3
	Slide 4
	Slide 5
	Slide 6
	Slide 7
	Slide 8
	Slide 9
	Slide 10
	Slide 11
	Slide 12
	Slide 13
	Slide 14
	Slide 15
	Slide 16

